








8. Professional service through membership, service, and leadership on professional or
scientific committees (when applicable).

9. Institutional citizenship through committee and administrative work and service to USU,
the CAHS, or other institutioenal collaborations.

10. Contributions te continuing education programs.
11. Advanced degrees and professional certifications.
a. The CAHS CAP for undergraduate and graduate faculty appointments will consist of'a
minimum of five voting members with a majority of three voting members. Members will be

recommended by the ADSFD to the Dean, CAHS, via the appropriate CAHS Associate Dean.

b. All members of the CAHS CAP must be of equal rank or greater than the rank being
sought by the candidate.

¢. In the case of uniformed faculty nominations, every effort will be made to have at least
one voting member of at least equal rank and service, using the guidance of this Instruction.

F. Delegation of Authority. The President, USU, appropriate Deans, Department Chairs (DC),
and Program Directors (PD) may delegate in writmg his or her duties as prescribed in this
Instruction and Enclosures. (Comes from USU 1100 Para I).

G. Termination or Suspension of Faculty Appointments. See Reference b.

H. Policies. See Enclosure 2.

1. Procedures. See Enclosures 3.

Richard W. Thomas, MD, DDS, FACS Mitchell J. Seal, EdD, MEd-IT, BSN, AS, RN
President CAHS Dean
Enclosures:

1. References
2. CAIS Policy for the Appointment and Promotion of Faculty
3. CAHS Procedures for Faculty Appointments and Promotion
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Enclosure 2

¢. Appointment of Faculty Not Assigned (non-billeted) to USU:

1) Initial appointments for non-billeted uniformed faculty will be for up to three years, and
the effective date will be established by the Civilian Human Resources Directorate (CHR).
These appointments are subject to satisfactory periodic reviews as determined by the
CAHS Dean or Associate Deans.

2) These appointments may be renewed for up to three years with no limit to the number of
renewals.

3) Military faculty positions are without tenure.
4) Uniformed services faculty shall have the same academic rights and responsibilities
afforded to civilian faculty members of the CAHS provided that such rights and

responsibilities are compatible with their uniformed status.

d. Appointment of Civilian Faculty to Administrator Positions:

1) USU CAIIS appointments to administrative positions, including but not limited to the
Dean, Associate and Assistant Deans, Department Chairs, Vice Presidents,
Interdisciplinary Program Directors, and University associated military positions are
without tenure.

2) Policy and procedures for the search and selection of individuals for administrative
positions is presented in Enclosurel, Reference d.

3) There is no right to a hearing before the Faculty Grievance Committee for termination of
an administrative appointment.

4) The terms and conditions of administrative appointments shall be in compliance with
Federal, DoD, and/or USU appointment regulations or procedures. Each appointment
action shall be officially documented by a Notification of Personnel Action, Standard Form
(SF) S0-B, or in other written documentation.

5) Faculty appointed to administrative positions will be on a time-limited basis. Initial
tinie-limited appointments to administrative positions shall be made for a period of five (5}
years, unless otherwise specified in writing. These time-limited appointments will have a
Not-To-Exceed (NTE) date established at the timme of the appointment. The NTE date shall
constitute the last day of employment in the administrative position, unless otherwise
specified in writing or by this Instruction. Administrative appointments may be renewed
for a period of up to five (5) years with no limit on the number of renewals.

6) Faculty appointed to administrative positions may be relieved of their administrative

responsibilities at any time as administrative appoints are not continuous, and the
incumbent serves at the pleasure of his or her immediate supervisor(s).
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Enclosure 2

4. QUALIFICATIONS FOR FACULTY MEMBERSHIP: DEFINITIONS AND CRITERIA

a. Scholarly Achievement: The CAHS recognizes the following four types of scholarship as
adapted and modified from concepts developed by Ernest L. Boyer. Criteria for the
evaluation of these areas of scholarship are provided in Attachment 1 of this Enclosure.

1) The scholarship of discovery is original, disciplined research which expands or
challenges knowledge. It encompasses the pursuit of phenomena and observations that
results in the generation of new knowledge. The knowledge provided by the scholarship of
discovery is assimilated and interpreted through the scholarship of integration and is shared
through the scholarships of teaching and application.

2) The scholarship of integration encourages innovative thinking which combines and
connects various disciplines through the process of creative synthesis or analysis that seeks
to interpret, draw together, and bring new insight to bear on original research. It provides
meaning to isolated facts and illuminates data by putting them in perspective and fitting
them into larger intellectual patterns. It requires innovative thinking that integrates
knowledge from various fields, bringing different perspectives to bear on central themes.

3) The scholarship of teaching communicates understanding. It challenges, extends, and
transforms the knowledge of discovery into something students comprehend. As a
scholarly enterprise, the creativity of teaching includes the development of innovative
pedagogical practices and course materials, and aims to encourage independent learning
and critical thinking. Scholarly teaching requires enthusiastic, intellectually engaged
faculty who are well informed about the latest advances in their disciplines.

4) The scholarship of application refers to the responsible implementation of knowledge
gained from the other three scholarships. Application is a scholarly engagement with
society, building bridges between theory and practice by applying knowledge to practical
problems. It encompasses professional service including clinical activities. The activity of
application is dynamically related to the other scholarships; it is directly tied to one's
special field of knowledge and can itself give rise to new intellectual understandings.

5) Institutional citizenship refers to opportunities and applications regarding contributions
to furthering the CAHS mission and programs.

b. Peer Review of Scholarly Activity: For the purpose of this Instruction, the peers of the
faculty candidate will be the community of scholars and professionals in the discipline, field of
study, or activity of which the candidate is a member.

1) Actions and activities that denote peer recognition of scholarly achievement include, but
are not limited to:

a) Dissemination of the results of scholarly activities, that may take the form of but are
not limited to the following:
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Enclosure 2
Attachment 1

g) Authorship of papers in peer-reviewed journals that demonstrate the ability to
generate and test hypotheses. An ongoing, peer-reviewed publication record.

h) Authorship of articles that integrate knowledge in a field or that assesses overall
value of discoveries in relationship to the areas of basic or applied research and/or
current practice. These will include systemic reviews, meta-analysis, and evidence
based medicine.

i) An established reputation beyond the parent institution as evidenced by external
letters of reference, invitations to present at national or international meetings,
visiting professor-ships, service on study sections, organizing national meetings,
serving as a national consultant, or on editorial boards of journals, etc.

i) High ratings of their research or creative work as attested (where appropriate) by
citations indices, by references in published literature that cite the applicant's work
as definitive.

k) Achievement through the dissemination and adoption of applied research
activities in the allied health sciences and, when appropriate, the medical, dental,
nursing, and medical service sciences such as epidemiology, preventive health,
public health, disaster preparedness and care, combat casualty care, contingency
operations, and operational medicine/healthcare that includes but is not limited to the
following:

(1) Evaluation of the efficacy of various treatment modalities.

(2) Evaluation of clinical and clinical support system outcomes.

(3) Evaluation of health care quality.

(4) Evaluation of health care costs.

(5) Development, implementation, and evaluation of innovative community
education programs.

(6) Developnient and dissemination of peer accepted clinical or clinical support
practice guidelines.

1) Development of patents for discoveries.

m) Funding: The source(s) and level of competition for successfully acquired funding
should be documented.

(1) Co-investigator on grants or recipient of a First award.
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Enclosure 2
Attachment 1

(2) Principal and sustained role in the management of a research program with
external funding.

(3) Consistent level of peer-reviewed and/or other funding for research over a
sustained period.

(4) Consistent funding for peer reviewed health services research.

b. Teaching:

1) The scholarship of teaching communicates understanding. It challenges, extends, and
transforms, the knowledge of discovery into something students comprehend. Asa
scholarly enterprise the creativity of teaching includes the development of innovative
pedagogical practices and course materials, and aims to encourage independent learning
and critical thinking,

2) Teaching achievements are presented in the "Level" format to facilitate the faculty
member in understanding what the responsibilities and requirements are and how they
apply to each academic rank.

a) Level One:

(1) The ability to provide the effective transfer of knowledge and/or skills to
students, trainees, faculty, other members of the allied health science community,
and the general public.

(2) The ability to show students how to think critically and purposefully, broaden
the students areas of interests, and most importantly encourage and help develop
the skills for self-learning.

(3) Active participation in teaching activities of the program including two or more
of the following:

(a) Presenting a series of lectures covering one or more Hpics;

(b) Acting as primary instructor in a course, advising students, attending or
perception on inpatient or outpatient or clinical support service, mentoring
students and fellows, seminar or journal club organizer, small group or

laboratory teacher.

(4) Coverage of the specified curriculum content and of the standard teaching load
in the program.

(5) Meritorious teaching evaluations from students and peers.

b) Level Two:
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Attachment 1

1} Application is a scholarly engagement with society, building bridges between
theory and practice by applying knowledge to practical problems. It includes the
professional service including as appropriate the clinical activities directly related to a
faculty member's special field of knowledge, in which theory and practice interact.

a) Professional Service: Describes activities that are based on professional
expertise and usually denotes peer recognition.

(1) Selection as research, education, or clinical program director at the
institutional level.

(2) Membership on major decision-making committees in professional or
scientific organizations.

(3) Membership on major decision-making committees in DoD, HHS, or other
governmental agencies.

(4) Service as an officer or committee chair major decision-making committees
in professional or scientific organizations.

(5) Service to local, state, Federal, and national organizations through
education, consuitation, or other roles.

(6) Invited presentations at national meetings; invited research seminars at
USU, its affiliates, and other institutions.

(7) Service on editorial boards of professional or scientific journals.
(8) Selection as a reviewer for a research funding agency study section.

(9) Selection as a member professional society review section or institutional
review board.

(10} Utilized as a national consultant in area of expertise.

(11) Selection to responsible positions dealing with health care issues at the
local, state, regional, national, international or Federal levels.

(12) Assumption of a substantive leadership role at the regional level i.e.,
chairing committees, or accepting positions as officer of local or statewide
professional organizations.

(13) Assumption of a substantive leadership role at the national level i.e.,

chairing national symposia and meetings, chairing committees or accepting
positions as officer of national professional organizations.
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Enclosure
Attachment 1

Me-iculum Vitae

First Middle Last Name, Highest Degree earned (e.g. Ph. D) Military rank, Service, DOB,
Citizenship

Preferred Address (with all necessary details) Work Phone, E-mail, Cell Phone

Education and raining (Including institution, city state or country, years from and fo, degree
or specialty certificate earned)

Undergraduate Degree (s):

Graduate Degree (s) (e.g. Pharmacy or Nursing school: Residency (s):

Fellowship (s) Education:

Credentialing (Include Expiration Date)
License (s}
Registration (s):
Certification (s):
Others (s):

Assignments/Employment (List in Reverse Chronological Order)
Academic Appointments (s):

Clinical/Clinical Support Appointment (s):

Professional Citizenship (Include Names and Dates of membership in Reverse Chronological

Order)
Professional Society (s):
Professional Committee (s):
Professional (and Military) Honors and Awards:
Funded Grants:
Publications

Articles in Reference
Journals: Published
Abstracts: Published
Chapters:

NOTE: Please use pagination and start every page “CV continued, first and last name”
(smallest front 12}
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Enclosure 3
Attachment 5

(DATE)
MEMORANDUM FOR CAHS CAP

FROM PARENT COMMAND/ORGANIZATION
SUBJECT: Approval for Faculty Appointment or Promotion

The following individual (s) are being considered for a faculty appointment within the indicated
programs (s) of the College of Allied Health Sciences. As their commander/supervisor, I concur
with the following appointments.

[Name] [Rank] [Recommended Rank]

[Name] [Rank] [Recommended Rank]

Concurrence means I approve of the individuals participating in the teaching programs.

(SIGNATURE)

Name
Title
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